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We apply CSI techniques to crack cases and obtain awards
exceeding the norms
In the last 60 days, the Dinizulu Law Group, Ltd has obtained out-ofcourt settlements well in excess of seven figures. Our cases
presented serious challenges: Protocols weren’t followed and key
witness accounts were inconsistent. But DLG tracked down and
interviewed witnesses, found documentation that strengthened our
argument, and interpreted medical evidence to reveal the truth.
We cannot reveal the amounts due to confidentiality clauses. But we
can tell you that the awards in the highlighted cases exceeded the
norm. And, in a right-to-work state such as Illinois, the amount we
secured from our client’s former employer is the case in several
recent cases against this municipal employer to successful.
Read on to learn how DLG used CSI tactics to crack these cases.
The first involves an Alzheimer’s patient who was severely
malnourished and dehydrated at a nursing facility. Next, we’ll tell you

how our investigative due diligence proved a supervisor wrongly fired
a road worker but retained another who had been involved in a
similar situation a year earlier. And, lastly, read how DLG’s staff
nurse/attorney connected the dots to prove two home healthcare
workers improperly moved a patient, resulting in a hip
fracture. Read More...
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Employment discrimination is difficult to prove in court. Using our CSI
investigative techniques, we were able to secure a significant
settlement, the night before trial, for our client. Our client was fired
from his job, which was to assist stranded motorists, after hitting an
irate motorist who put his life in danger.
In June 25, 2010, Mr. Robinson was assisting a stalled motorist along
the shoulder of a major thoroughfare. Police also were at the scene,
which is standard practice. The owner of the stalled vehicle arrived in
a separate vehicle, dangerously crossing three lanes of traffic to
arrive on the shoulder. Mr. Robinson verbally admonished the
motorist for unsafe driving. An argument ensued, but Mr. Robinson
walked away. His back turned, the motorist grabbed him. Startled,
and unnerved at the possibility of imminent danger of being struck by
a passing vehicle, Mr. Robinson spun around and hit the motorist.

Read More...

Home Healthcare Worker Causes Fall That Led to
Patient’s Slow, Painful Demise
In-home healthcare is one of the fastest-growing areas of long-term
care for the elderly and disabled patients, because it enables them to
stay in familiar surroundings and around the people and things that
they love.
But in the case of Mr. Othello, the care network broke down when the
defendant, a home healthcare agency, sent a substitute aid to care
for Mr. Othello on March 28, 2011. At 91, Mr. Othello was of sound
mind but unable to walk without assistance. He also was a dialysis
patient who used a catheter. The substitute aid tried to move Mr.
Othello by herself. The home health care agency’s protocols
required two people to move a patient. Because the nurse aid did
not follow this company’s policy and she tried to move Mr. Othello by
herself, Mr. Othello suffered a fall and fractured his hip. Read More...

